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The Oncology Nursing Society (ONS) be-
lieves that cultural competence is a critical fac-
tor in providing quality cancer care to an in-
creasingly diverse patient population (ONS,
1999). Nurses and their interdisciplinary col-
leagues should be educated comprehensively
to foster sensitivity and responsiveness to is-
sues of diversity.

ONS (1999) issued guidelines and identi-
fied four components of educational interven-
tions designed to enhance cultural competence:
promoting cultural self-awareness, dissemi-
nating cultural knowledge, developing cultural
skill building, and facilitating cultural encoun-
ters. This article describes one institution’s
efforts to enhance the cultural competency of
its staff by using multiple interventions over
seven years. Although the effort ultimately
resulted in a systemwide institutional initiative,
the impetus for this novel offering originated
from innovations within the institution’s can-
cer program.

Oncology Unit Identifies Concern
In 1995, the Cancer Center at Inova Fair-

fax Hospital in Falls Church, VA, under-
took a quality-improvement project to iden-
tify how well the staff in the inpatient oncol-
ogy unit was rendering care to dying patients
and their families. Families who attended the
center’s “Good Grief” support group were
asked to complete a survey assessing their
perceptions of helpful care by the cancer team
and unmet needs during their loved ones’
dying experiences. To comprehensively
evaluate the quality of care, staff members in
the oncology unit also were surveyed about
their impressions of deficits in the provision
of terminal care in the hospital setting.
Nurses were asked to identify clinical situa-
tions that they deemed difficult for them-
selves and their peers. A consistent theme
evolved in the responses to the qualitative
survey: Nurses said that one of the most chal-
lenging scenarios was when a dying patient
and his or her family were immigrants to the
United States and had limited English profi-
ciency. Lack of knowledge about family
norms based on ethnicity prompted the nurs-

ing staff to question their ability to provide
optimum terminal nursing care.

As a result of the finding, a unit-based task
force was developed to serve as the genesis
for ongoing, innovative education planning
for the oncology staff. As awareness of the
program’s successes grew, other specialty
departments requested assistance with educa-
tion on similar topics. For example, the inten-
sive care unit requested help with educating its
staff about cultural aspects of end-of-life care.
The gynecology clinic asked for help with
understanding culturally derived reticence to
undergo biopsy for cervical cancer. The on-
cology unit’s task force ultimately evolved
into the core group for an institutional initia-
tive supporting global education of profes-
sional staff about issues of diversity.

Educational Interventions
Nursing staff who had acknowledged inter-

est in transcultural nursing care or were of di-
verse ethnic backgrounds comprised the initial
task force, which was chaired by an oncology
clinical nurse specialist. Oncology social
workers, representatives from chaplaincy, and
the ethics consultation team also were active
members of the initial task force.

The task force undertook a series of projects
during its first year, starting with identifying
the type and scope of diversity within the can-
cer center’s population to determine what were
the prominent subgroups by ethnicity and how
they compared with the Caucasian majority. In
collaboration with the cancer registry, the task
force identified new cancer cases by ethnic
group; that information was posted on the
unit’s education bulletin board.  Summation of
new cancer cases from 1992–1995 revealed
that almost 12% of the patient base was of an
ethnic minority; African Americans represented
the largest number, followed by Hispanic, Ko-
rean, Vietnamese, Filipino, East Indian, and
Chinese patients.  The team further investigated
the diversity of the geographic region in com-
parison to national statistics. Relevant data were
disseminated whenever possible to share infor-
mation about the center’s unique diversity pro-
file.

Acknowledgment of ethnic subgroups that
the cancer center served helped the task force
to focus efforts on increasing educational cul-
tural awareness programs and on planning
outreach efforts to the northern Virginia com-
munity. For example, the oncology nursing
staff began to participate yearly in an African
American health fair by developing materials
and staffing an educational booth on cancer in
African Americans. The oncology clinical
nurse specialist also worked with local Afri-
can American churches to coordinate lectures
to several congregations on the critical prob-
lem of prostate cancer in their community. An
application was submitted for external fund-
ing to promote awareness about breast cancer
in older women with a specific focus on
reaching groups of elderly women in ethnic
minorities. In collaboration with community
agencies, two offerings were made to elderly
groups of Korean and Hispanic women.
Educational materials were translated specifi-
cally for those audiences, and cancer center
staff of Hispanic and Korean ethnicity taught
programs.

Efforts to sensitize and educate cancer cen-
ter staff were ongoing. A survey of the nurs-
ing staff’s educational needs related to cul-
tural aspects resulted in the identification of
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three prominent themes. The staff desired ad-
ditional information about
• Perspectives on information disclosure and

truth telling
• The family’s role in hospital care
• Death rituals and practices.

A brown bag “Lunch ’n Learn” series for
the inpatient oncology unit, outpatient infu-
sion clinic, and radiation therapy staff was
conducted. Task force members presented
cultural overviews, including information
about communication styles, family relation-
ships, expectations from healthcare staff, reac-
tions to symptom distress, and death rituals
specific to prominent cultures within the pa-
tient population. Interdisciplinary colleagues
from minority cultures were invited to attend
the lunches and form a response panel to the
information provided. Nurses, physicians,
pharmacists, physical and respiratory thera-
pists, chaplains, and social workers willingly
participated in the series. During the series, the
task force provided food specific to the cul-
tures being discussed.

For a game titled “Cultural Jeopardy,” staff
members formed teams to compete on knowl-
edge of cultural topics. Resource manuals on
culture-based nursing care (Geissler, 1994;
Lipson, Dibble, & Minarik, 1996) were pur-
chased and placed in clinical areas for refer-
ence. However, the staff was cautioned
against expecting “cookie-cutter” behaviors
after reading the manuals about cultural
norms.  After the intensive and highly focused
schedule of educational events, quarterly
“Culture Grand Rounds” were planned, and
all cancer center staff members were invited to
the ongoing events.

As mentioned previously, other services
and units became aware of the success of the
educational interventions. Task force members
were invited more often to speak to other clini-
cal areas, the institutional ethics committee,
and other hospitals in the community and to
make daily house staff rounds. Clearly, educa-
tion and an innovative forum to disseminate
information in a more timely and systematic
manner to clinical staff was in demand. Sub-
sequently, a hospitalwide culture task force
was formed. A needs survey was distributed
to all nursing units to assist with planning of
future efforts.

Diversity Education Web Site
The hospital and its sister organizations

had an expanding, internal, Web-based com-
munication network (i.e., the Inova Health
System Intranet) that was identified as a po-
tential vehicle to provide clinical staff with a
resource base about culture. The information
provided had to be timely, comprehensive,
and practical; however, the volunteer efforts
of the task force were not sufficient to develop
such a program. A proposal asked the hospital
system’s foundation to support the creation of
an internal, Web-based resource on culture for
the staff. The foundation provided $4,000,
which covered the costs of a research assistant

to develop and write templates for the 17 cul-
tures described on the Web site. Task force
members researched and wrote other elements
of the Web site.

The ultimate result of the initiative was the
creation of an internal Web site called Culture
and Religious Education (CARE).  Informa-
tion specialists assisted with the development
and production of the novel program and were
critical to its successful launch in February
2000. To date, Inova Health System staff
members have visited the CARE Web site
more than 4,000 times. It receives about 10
requests for information daily. The site con-
sists of eight major components.
• An introduction to the program describes

what users will find when accessing the
Web site. It offers special emphasis for
nurse users and lists key American Nurses
Association position statements about the
importance of cultural diversity education
and expertise.

• A section designed to promote introspec-
tion by users, titled “Health Care Pro-
vider—Know Thyself,” is provided so that
users can understand the universal concept
of culture. This section also outlines que-
ries promoting self-assessment.

• A cultural snapshot of Virginia reinforces
the importance of diversity understanding
relative to the geographic uniqueness of
northern Virginia. Key demographics are
described.

• Culture and religion templates help users
gain increased understanding of patients’
beliefs, attitudes, and behaviors; 17 cultures
and 14 religions are described (see Figure
1).

• The site provides a monthly calendar of
cultural and religious days.

• “Key Questions to Ask” are outlined to
help healthcare professionals understand
how people’s cultures and faiths may affect
their hospital or illness experiences (see
Figure 2).

• A section titled “Individual Consider-
ations in Cultural Assessment” establishes
important criteria to undertake a personal-
ized inventory, which may influence re-
sponses to health crises (see Figure 2).

• Resources include a list of translator ser-
vices; advance directives brochures trans-
lated into Spanish, Farsi, Korean, and Viet-
namese; a list of information resources in
the health sciences library; and key transla-
tion phrases in Spanish, Farsi, Korean, and
Vietnamese.
Specific translated phrases were identified

based on a survey of priority questions and
communication needs of nurses representing
intensive care, medical, surgical, maternal, and
pediatric settings. The phrases were formatted
so that a “yes” or “no” answer or a simple
nod of the head is all that is required of pa-
tients. A phrase in English followed by the
translation allows users to locate a query in
English and then identify the adjacent transla-
tion. Categories of phrases include

Figure 1. Culture and Religion Templates

Cultures Described (n = 17)
Arab, Cambodian, Chinese, Colom-
bian, Dominican Republic, East Indian,
Ethiopian and Eritirean, Filipino, Guate-
malan, Iranian, Korean, Laotian, Nicara-
guan, Nigerian, Pakistani, Salvadoran,
Vietnamese

Culture Subheadings
• Background information (e.g., country

of origin, typical prominent religion[s])
• Communication (e.g., body lan-

guage, eye contact, use of interpret-
ers, prominent language[s], social
amenities, tone of voice, touch)

• Healthcare issues (e.g., abortion, bath-
ing and hygiene, birth control, birthing,
decision making, disease risk, family
roles, food practices, health and illness
beliefs, medical procedures, medicine
and drugs, mental health issues, mod-
esty and privacy, pain management,
traditional healing)

• End-of-life issues (e.g., dying and
death, death rituals, organ donation,
autopsy, burial)

• References

Religions Described (n = 14)
Baha’i, Buddhism, Catholicism, Christian
Scientist, Greek Orthodox, Hinduism, Is-
lam, Jehovah’s Witness, Judaism, Mor-
mon, Protestantism, Quaker, Seventh
Day Adventist, Sikh

Religion Subheadings
• Basic beliefs (i.e., core elements of the

spiritual belief system)
• Attitudes toward medical interventions

and personnel (e.g., beliefs about ill-
ness, medical procedures and medi-
cations, drugs, blood and vaccines,
loss of limb, transplants, symptoms and
pain management, birth control, abor-
tion, birthing and maternal care)

• End-of-life issues (e.g., termination of
life, death rituals, autopsy, burial prac-
tices, afterlife)

• Religious lifestyle (e.g., dietary and
modesty requirements, rituals and
worship, sacraments, religious organi-
zation)

• References

• General introduction: Good morning. You
are in the hospital. This is the bell to call the
nurse. I am going to listen to your heart.

• Patient history: Do you have any allergies?
Is your stomach upset? Are you thirsty?
Are you cold?

• Symptom assessment: Are you in pain?
Did you see any blood? Have you vom-
ited? Are you dizzy?

• Functional status: Do you use a hearing
aid? Did you fall at home? Is there someone
to help you at home?
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• Event anticipation: I need to take your tem-
perature. I need to start an intravenous line
in your arm. I am going to clean your
breathing tube. Your doctor is coming
soon. You are going for a special test.

• Instructions: Please stand up slowly.
Squeeze my hands if you can hear me. Do
not pull at your tube. Please do not get up
without the nurse; we are worried you may
fall.

• Medical, surgical, and intensive care:
Wiggle your toes. You are in the recovery
area after your surgery. We are going to put
a bandage on.

• Maternal and child health: Did the baby
wet? Has the baby been eating well?

• Medication: When did you last take your
medication? Here is the medicine to help
you breathe better. Take this medicine after
you eat.

Recommendations and Conclusion
Cultural awareness and synthesis of learn-

ing are ongoing requirements for the delivery
of optimum patient-centered care. Diversity
education should not be an isolated event but
rather a continual process that supports en-
hancement of quality care. Successful endeav-
ors to improve organizational cultural compe-
tence must be interdisciplinary and practical in
nature. The following recommendations will
help influence and sustain innovation in this
area.

First, identify potential champions and
drivers of the initiative. Enlisting the sup-
port, enthusiasm, and innovation of commit-
ted colleagues is imperative to success. An
interdisciplinary planning group is critical;
this group can be made up of colleagues who
have firsthand knowledge of the importance
of cultural competency or who have profes-
sional experience in integrating awareness
and skill in healthcare settings. Profession-
als that the authors have found to be instru-
mental in planning cultural sensitivity en-
deavors in hospital settings include nurses,
social workers, chaplains, librarians, patient
advocates, educators, information and qual-
ity-improvement specialists, and dieticians
from a variety of specialties and settings.
Second, gather information about the cul-
tural mosaic specific to the institution’s set-
ting (i.e., What are the cultural demograph-
ics?). Dissemination of such information
captures colleagues’ attention. Third, pro-
vide practical information that will help
health professionals in their daily provision
of culturally sensitive care. Surveying the
needs of staff will facilitate prioritization of
interventions (Peterson, Whitman, & Smith,
1997). For example, the task force’s work
with the Patient Relations Department in
translating advance directives brochures was
a highly successful intervention that had im-
mediate, hands-on implications. Fourth,
whenever implementing a new program, use
numerous reminder cues because new be-
havior needs reinforcing over time. When

the CARE Web site first became available,
the task force realized that reminders were
critical to encourage its use. A sticker was
affixed to all computer screens in patient-
care areas to remind staff of the new re-
source. Finally, the timely provision of lit-
erature and new information helps to raise
and maintain awareness of the importance
of culturally competent health care.  This in-
formation can be outlined in updated refer-
ence lists, copies can be made available to
staff in clinical areas, or the information can
serve as the basis for journal club discus-
sions. The authors have provided a current
listing of recent publications (see inset).

Meleis (1996) wrote that providing cultur-
ally competent care no longer is a luxury, but
a necessity. Attempts to offer staff accurate,
timely, and practical information about
transcultural care facilitates nursing excel-
lence within the realm of highly customized,
patient-centered interventions. Some aspect

of cultural sensitivity must be integrated into
all healthcare settings as the global heteroge-
neity of patients is appreciated and acknowl-
edged.
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Individual Considerations in Cultural Assessment
• What generation does a patient identify with?
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– How much does he or she rely on the native language versus that of the host
   country (e.g., English)?
– Does he or she understand only key words or have full comprehension of the En-
   glish language?

• What is the patient’s normal social network?
– Is his or her social network mixed with English-speaking friends and colleagues or
   is it reserved to those of the native country of origin?
– How much has the patient and family attempted to acculturate themselves to
   American society?

• What is the patient’s educational background?
– What might you expect based on the individual’s experience with a formal edu-
   cational system?
– Is literacy an issue to consider?

• What is the patient’s economic status?
– Is the patient’s and family’s financial situation compromised?
– If yes, how will this affect the response to the healthcare issue of concern?

• Does the patient have an urban or rural origin in his or her native country?
– Are the patient and family accustomed to using formal hospital-based care in
   time of need?

D
ow

nl
oa

de
d 

on
 0

7-
18

-2
02

4.
 S

in
gl

e-
us

er
 li

ce
ns

e 
on

ly
. C

op
yr

ig
ht

 2
02

4 
by

 th
e 

O
nc

ol
og

y 
N

ur
si

ng
 S

oc
ie

ty
. F

or
 p

er
m

is
si

on
 to

 p
os

t o
nl

in
e,

 r
ep

rin
t, 

ad
ap

t, 
or

 r
eu

se
, p

le
as

e 
em

ai
l p

ub
pe

rm
is

si
on

s@
on

s.
or

g.
 O

N
S

 r
es

er
ve

s 
al

l r
ig

ht
s.



ONF – VOL 29, NO 5, 2002
767

Specific Implications to Cancer
Adams, J., DeJesus, Y., Trujillo, M., & Cole, F.

(1997). Assessing sexual dimensions in His-
panic women. Cancer Nursing, 20, 251–259.

Alfiere, M., & Syombathy, V. (2001). The chal-
lenge of providing culturally competent cancer
care. Cancer Practice, 9, 62–65.

Anderson, K.O., Mendoza, T.R., Valero, V.,
Richman, S.P., Russell, C., Hurley, J., et al.
(2000). Minority cancer patients and their pro-
viders: Pain management attitudes and practice.
Cancer, 88, 1929–1938.

Ashing-Giwa, K. (1999). Quality of life and psy-
chosocial outcomes in long-term survivors of
breast cancer: A focus on African American
women. Journal of Psychosocial Oncology,
17(3–4), 47–62.

Babu, K.G. (2001). Oral cancers in India. Seminars
in Oncology, 28, 169–173.

Boyle, D.M. (1998). The cultural context of dying
from cancer.  International Journal of Palliative
Nursing, 4(2), 70–83.

Brant, J.M., Fallsdown, D., & Iverson, M.L.
(1999). The evolution of a breast health program
for Plains Indian women. Oncology Nursing
Forum, 26, 731–739.

Burhansstipanov, L., & Hollow, W. (2001). Na-
tive American cultural aspects of oncology nurs-
ing care. Seminars in Oncology Nursing, 17,
206–219.

Canto, M.T., & Chu, K.C. (2000). Annual cancer
incidence rates for Hispanics in the United
States: Surveillance, epidemiology and end re-
sults, 1992–1996. Cancer, 88, 2642–2652.

Chen, M.S. (1998). Cancer prevention and control
among Asian and Pacific Islander Americans.
Cancer, 83, 1856–1864.

Choudhry, U.K., Srivastava, R., & Fitch, M.I.
(1998). Breast cancer detection practices of south
Asian women: Knowledge, attitudes, and beliefs.
Oncology Nursing Forum, 25, 1693–1701.

Cleeland, C.S., Gonin, R., Baez, L., Loehrer, P.,
& Pandya, K.J. (1997). Pain and treatment of
pain in minority patients with cancer: The East-
ern Cooperative Oncology Group Minority Out-
patient Pain Study. Annals of Internal Medi-
cine, 127, 813–816.

Cobb, N., & Paisano, R.E. (1998). Patterns of
cancer mortality among Native Americans.
Cancer, 83, 2377–2383.

Eluf-Neto, J., & Nascimento, C.M. (2001). Cervi-
cal cancer in Latin America. Seminars in Oncol-
ogy, 28, 188–197.

Eyre, H.J. (1998). Status report on prostate cancer
in African Americans: A national blueprint for
action. CA: A Cancer Journal for Clinicians,
48, 315–319.

Facione, N.C., Giancarlo, C., & Chan, L. (2000).
Perceived risk and help-seeking behavior for
breast cancer: A Chinese-American perspective.
Cancer Nursing, 23, 258–267.

Fielding, R., Wong, L., & Ko, L. (1998).  Strate-
gies of information disclosure to Chinese cancer
patients in an Asian community. Psycho-Oncol-
ogy, 7, 240–251.

Gelfand, D.E., Parzuchowski, J., Rivero-Perry, M.,
& Shernoff, N. (2000). Work-site cancer screen-
ing: A Latino case study. Oncology Nursing
Forum, 27, 659–666.

Germino, B.B., Mishel, M.H., Belyea, M., Harris,
L., Ware, A., & Mohler, J. (1998). Uncertainty in
prostate cancer: Ethnic and family patterns. Cancer
Practice, 6, 107–113.

Gotay, C.C., Holup, J.L., & Pagano, I. (2002).  Eth-
nic differences in quality of life among early breast
and prostate cancer survivors. Psycho-Oncology,
11, 103–113.

Granda-Cameron, C. (1999). The experience of having
cancer in Latin America. Cancer Nursing, 22, 51–
57.

Guidry, J.J., & Walker, V.D. (1999). Assessing cul-
tural sensitivity in printed cancer materials. Cancer
Practice, 7, 291–296.

Hampton, J.W. (1998). The disproportionately lower
cancer survival rate with increased incidence and
mortality in minorities and underserved Ameri-
cans. Cancer, 83, 1687–1690.

Hegarty, V., Burchett, B.M., Gold, D.T., & Cohen,
H.J. (2000). Racial differences in use of cancer pre-
vention services among older Americans. Journal
of the American Geriatrics Society, 48, 735–740.

Hunt, L.M., de Voogd, K.B., Akana, L.L., &
Browner, C.H. (1998). Abnormal Pap screening
among Mexican-American women: Impediments to
receiving and reporting follow-up care. Oncology
Nursing Forum, 25, 1743–1749.

Im, E. (2000). A feminist critique of breast cancer re-
search among Korean women.  Western Journal of
Nursing Research, 22, 551–570.

Jennings, K.M. (1997). Getting a Pap smear: Focus
group responses of African American and Latina
women. Oncology Nursing Forum, 24, 827–835.

Juarez, G., Ferrell, B., & Borneman, T. (1998). Influ-
ence of culture on cancer pain management in His-
panic patients. Cancer Practice, 6, 262–269.

Juarez, G., Ferrell, B., & Borneman, T. (1998). Per-
ceptions of quality of life in Hispanic patients with
cancer. Cancer Practice, 6, 318–324.

Kagawa-Singer, M. (1997). Addressing issues for
early detection and screening in ethnic populations.
Oncology Nursing Forum, 24, 1705–1711.

Kagawa-Singer, M. (2001). Providing resources for
Asian Americans and Pacific Islanders. Cancer
Practice, 9, 100–103.

Kagawa-Singer, M., & Pourat, N. (2000). Asian
American and Pacific Islander breast and cervical
carcinoma screening rates and healthy people 2000
objectives. Cancer, 89, 696–705.

Kim, K.K., Yu, E.S., Chen, E.H., Kim, J., Brintnall,
R., & Vance, S. (2000). Smoking behavior,
knowledge, and beliefs among Korean Americans.
Cancer Practice, 8, 223–230.

Lannin, D.R., Matthews, H.F., Mitchell, J.,
Swanson, M.S., Swanson, F.H., & Edwards,
M.S. (1998). Influence of socioeconomic and cul-
tural factors on racial differences in late-stage pre-
sentation of breast cancer. JAMA, 279, 1801–1807.

Lee, M.C. (2000). Knowledge, barriers and motiva-
tors related to cervical cancer screening among Ko-
rean-American women. Cancer Nursing, 23, 168–
175.

Lin, S.S., Clarke, C.A., Prehn, A.W., Glaser, S.L.,
West, D.W., & O’Malley, C.D. (2002). Survival
differences among Asian subpopulations in the
United States after prostate, colorectal, breast and
cervical carcinomas. Cancer, 94, 1175–1182.

Lundberg, P.C., & Trichorb, K. (2001). Thai Bud-
dhist patients with cancer undergoing radiation
therapy: Feelings, coping and satisfaction with

nurse-provided education and support. Cancer
Nursing, 24, 469–475.

Martsolf, D.S. (1997). Cultural aspects of spiritu-
ality in cancer care. Seminars in Oncology Nurs-
ing, 13, 231–236.

Navon, L. (1999). Cultural views of cancer around
the world. Cancer Nursing, 22, 39–45.

Ngelangel, C., Munoz, N., Bosch, F.X., Limson,
G.M., Festin, M.R., Deacon, J.,  et al. (1998).
Cause of cervical cancer in the Philippines: A
case-control study. Journal of the National
Cancer Institute, 90, 43–49.

Nishimoto, P.W., & Foley, J. (2001). Cultural be-
liefs of Asian Americans associated with termi-
nal illness and death. Seminars in Oncology
Nursing, 17, 179–189.

Ogunbiyi, J.O. (2001). Hepatocellular cancer in the
developing world. Seminars in Oncology, 28,
179–187.

Parker, S.L., Davis, K.J., Wingo, P.A., Ries,
L.A., & Heath, C.W., Jr. (1998). Cancer statis-
tics by race and ethnicity. CA: A Cancer Jour-
nal for Clinicians, 48, 31–48.

Petro-Nustas, W., Norton, M.E., & al-Masarweh,
I. (2002). Risk factors for breast cancer in Jorda-
nian women. Journal of Nursing Scholarship,
34, 19–25.

Phillips, J., & Smith, E.D. (2001). Breast cancer
control and African American women: A review.
Cancer Investigation, 19, 273–280.

Phillips, J.M., Cohen, M.Z., & Moses, G. (1999).
Breast cancer screening and African American
women: Fear, fatalism, and silence. Oncology
Nursing Forum, 26, 561–571.

Plesnicar, S., & Plesnicar, A. (2001). Cancer: A re-
ality in the emerging world. Seminars in Oncol-
ogy, 28, 210–216.

Powe, B.D. (2001). Cancer fatalism among elderly
African American women: Predictors of the in-
tensity of the perceptions. Journal of Psychoso-
cial Oncology, 19(3–4), 85–96.

Ramer, L., Richardson, J.L., Cohen, M.Z., Bed-
ney, C., Danley, K.L., & Judge, E.A. (1999).
Multimeasure pain assessment in an ethnically
diverse group of patients with cancer. Journal of
Transcultural Nursing, 10, 94–101.

Sarhill, N., LeGrand, S., Islambouli, R., Davis,
M.P., & Walsh, D. (2001).  The terminally ill
Muslim: Death and dying from the Muslim per-
spective. American Journal of Hospice and
Palliative Care, 18, 251–255.

Sarna, L., Tae, Y.S., Kim, Y.H., Brecht, M.L., &
Maxwell, A.E. (2001). Cancer screening among
Korean Americans. Cancer Practice, 9, 134–
140.

Schulmeister, L., & Lifsey, D.S. (1999). Cervical
cancer screening knowledge, behaviors, and be-
liefs of Vietnamese women. Oncology Nursing
Forum, 26, 879–887.

Shavers, V.L., & Brown, M.L. (2002). Racial
and ethnic disparities in the receipt of cancer
treatment. Journal of the National Cancer Insti-
tute, 94, 334–357.

Smith, E.D., Phillips, J.M., & Price, M.M.
(2001). Screening and early detection among
racial and ethnic minority women. Seminars in
Oncology Nursing, 17, 159–170.

Sondik, E.J. (1998). Cancer and minorities: Learn-
ing from the differences in prevalence, survival
and mortality. Cancer, 83, 1757–1764.

Recent Publications on Transcultural Cancer Nursing Care

D
ow

nl
oa

de
d 

on
 0

7-
18

-2
02

4.
 S

in
gl

e-
us

er
 li

ce
ns

e 
on

ly
. C

op
yr

ig
ht

 2
02

4 
by

 th
e 

O
nc

ol
og

y 
N

ur
si

ng
 S

oc
ie

ty
. F

or
 p

er
m

is
si

on
 to

 p
os

t o
nl

in
e,

 r
ep

rin
t, 

ad
ap

t, 
or

 r
eu

se
, p

le
as

e 
em

ai
l p

ub
pe

rm
is

si
on

s@
on

s.
or

g.
 O

N
S

 r
es

er
ve

s 
al

l r
ig

ht
s.



ONF – VOL 29, NO 5, 2002
768

Taylor, E.J. (2001). Spirituality, culture and cancer
care. Seminars in Oncology Nursing, 17, 197–
205.

Tomatis, L. (2001). Inequalities in cancer risk.
Seminars in Oncology, 28, 207–209.

Underwood, S.M., Shaikha, L., & Bakr, D.
(1999).  Veiled yet vulnerable: Breast cancer
screening and the Muslim way of life. Cancer
Practice, 7, 285–290.

Wellisch, D., Kagawa-Singer, M., Reid, S.L., Lin,
Y.J., Nishikawa-Lee, S., & Wellisch, M.
(1999). An exploratory study of social support:
A cross-cultural comparison of Chinese, Japa-
nese and Anglo-American breast cancer patients.
Psycho-Oncology, 8, 207–219.

Wilkinson, J.D., Wohler-Torres, B., Trapido, E.,
Fleming, L.E., MacKinnon, J., Voti, L., et al.
(2002). Cancer trends among Hispanic men in
south Florida, 1981–1998. Cancer, 94, 1183–
1190.

Yeh, C.H. (2001). Religious beliefs and practices
of Taiwanese parents of pediatric patients with
cancer. Cancer Nursing, 24, 476–482.

Yi, J.K. (1998). Acculturation and Pap smear
screening practices among college-aged Viet-
namese women in the United States. Cancer
Nursing, 21, 335–341.

Yiu, J.M., & Twinn, S. (2001). Determining the
needs of Chinese parents during hospitalization
of their child diagnosed with cancer: An ex-
ploratory study. Cancer Nursing, 24, 490–
495.

Yu, E.S., Kim, K.K., Chen, E.H., Brintnall,
R.A., & Liu, W.T. (2001). Colorectal cancer
screening among Chinese Americans: A com-
munity-based study of knowledge and practice.
Journal of Psychosocial Oncology, 19(3–4),
97–112.

Yu, C.L., Fielding, R., Chan, C.L., Tse, V.K.,
Choi, P.H., Lau, W.H., et al. (2000). Measur-
ing quality of life of Chinese cancer patients: A
validation of the Chinese version of the Func-
tional Assessment of Cancer Therapy-General
(FACT-G) Scale. Cancer, 88, 1715–1727.

Zimmerman, S.M. (1997).  Factors influencing
Hispanic participation in prostate cancer screen-
ing. Oncology Nursing Forum, 24, 499–504.

General Health Care
Abbott, P.D., Short, E., Dodson, S., Garcia, C.,

Perkins, J., & Wyant, S. (2002). Improving
your cultural awareness with culture clues.
Nurse Practitioner, 27(2), 44–51.

American Geriatrics Society. (1996). Ethnogeriat-
rics: A position paper from the American Geri-
atrics Society. Journal of the American Geriat-
rics Society, 44, 326–327.

Bartol, G.M., & Richardson, L. (1998). Using lit-
erature to create cultural competence. Journal of
Nursing Scholarship, 30, 75–79.

Berman, A., Manning, M.P., Peters, E., Siegel,
B.B., Yadao, L. (1998). A template for cultural
diversity workshops. Oncology Nursing Fo-
rum, 25, 1711–1718.

Bolton, L.B., Bennett, C., Richards, H., Gary, F.,
Harris, L., Millon-Underwood, S., et al.
(2001). Nursing research priorities of the Na-
tional Black Nurses Association. Nursing Out-
look, 49, 258–261.

Bonura, D., Fender, M., Roesler, M., & Pacquiao,
D.F. (2001).  Culturally congruent end-of-life care

for Jewish patients and their families. Journal of
Transcultural Nursing, 12, 211–220.

Campinha-Bacote, J. (1999).  A model and instru-
ment for addressing cultural competence in health
care. Journal of Nursing Education, 38, 203–207.

Carrillo, J.E., Green, A.R., & Betancourt, J.R. (1999).
Cross-cultural primary care: A patient-based ap-
proach. Annals of Internal Medicine, 130, 829–834.

Cohen, M.Z., Phillips, J.M., & Palos, G. (2001).
Qualitative research with diverse populations. Semi-
nars in Oncology Nursing, 17, 190–196.

Cortis, J.D. (2000). Perceptions and experiences with
nursing care: A study of Pakistani (Urdu) commu-
nities in the United Kingdom. Journal of Trans-
cultural Nursing, 11, 111–118.

Ersek, M., Kagawa-Singer, M., Barnes, D., Blackhall,
L., & Koenig, B.A. (1998). Multicultural consid-
erations in the use of advance directives. Oncology
Nursing Forum. 25, 1683–1690.

Freeman, E.M. (1997). International perspectives on
bathing. Journal of Gerontological Nursing, 23(5),
40–44.

Gary, F.A., Sigsby, L.M., & Campbell, D. (1998).
Preparing for the 21st century: Diversity in nursing
education, research and practice. Journal of Profes-
sional Nursing, 14, 272–279.

Gharaibeh, M., & Abu-Saad, H. (2002). Cultural vali-
dation of pediatric pain assessment tools: Jordanian
perspective. Journal of Transcultural Nursing, 13,
12–18.

Hilton, A., & Skrutkowski, M. (2002). Translating
instruments into other languages: Development
and testing processes. Cancer Nursing, 25, 1–7.

Jan, R., & Smith, C.A. (1998). Staying healthy in
immigrant Pakistani families living in the United
States. Journal of Nursing Scholarship, 30, 157–
159.

Jones, M.E., Bond, M.L., & Casonn, C.L. (1998).
Where does culture fit in outcomes management?
Journal of Nursing Care Quality, 13(1), 41–51.

Kagawa-Singer, M. (1998). The cultural context of
death rituals and mourning practices. Oncology
Nursing Forum, 25, 1752–1756.

Kagawa-Singer, M., & Blackhall, L.J. (2001). Nego-
tiating cross-cultural issues at the end of life:
“You got to go where he lives.” JAMA, 286, 2993–
3001.

Krakauer, E.L., Crenner, C., & Fox, K. (2002). Bar-
riers to optimum end-of-life care for minority pa-
tients. Journal of the American Geriatrics Society,
50, 182–190.

Lasch, K.E. (2000). Culture, pain and culturally sen-
sitive pain care. Pain Management Nursing, 1, 16–
22.

Lawrence, P., & Rozmus, C. (2001). Culturally sensi-
tive care of the Muslim patient. Journal of Trans-
cultural Nursing, 12, 228–233.

Leininger, M. (1997). Transcultural nursing research
to transform nursing educations and practice: 40
years.  Journal of Nursing Scholarship, 29, 341–
347.

Leonard, B.J., & Plotnikoff, G.A. (2000). Awareness:
The heart of cultural competence. AACN Clinical
Issues, 11, 51–59.

Lester, N. (1998). Cultural competence: A nursing
dialogue, Part I. American Journal of Nursing,
98(8), 26–33.

Lester, N. (1998). Cultural competence: A nursing
dialogue, Part II. American Journal of Nursing,
98(9), 36–42.

Louie, K.B. (2001). White paper on the health status
of Asian Americans and Pacific Islanders and rec-

ommendations for research.  Nursing Outlook,
49, 173–178.

McCarty, L.J., Enslein, J.C., Kelley, L.S., Choi,
E., & Tripp-Reimer, T. (2002). Cross-cultural
health education: Materials on the World Wide
Web. Journal of Transcultural Nursing, 13, 54–
60.

McGrath, B.B. (1998). Illness as a problem of
meaning: Moving culture from the classroom to
the clinic. Advances in Nursing Science, 21(2),
17–29.

Mendias, E.P., & Guevara, E.B. (2001). Assessing
culturally competent scholarship. Journal of
Professional Nursing, 17, 256–266.

Mendyka, B.E., & Bloom, F.R. (1997). Reaf-
firming the relevance of culture for nursing.
Scholarly Inquiry for Nursing Practice, 11,
179–192.

Ness, R., Nelson, D., Kumanyika, S., & Grisso,
J. (1997). Evaluating minority recruitment into
clinical studies: How good are the data? Annals
of Epidemiology, 7, 472–478.

Omeri, A. (1997). Culture care of Iranian immi-
grants in New South Wales, Australia: Sharing
transcultural nursing knowledge. Journal of
Transcultural Nursing, 8(2), 5–16.

Peterson, R., Whitman, H., & Smith, J. (1997). A
survey of multicultural awareness among hospi-
tal and clinic staff. Journal of Nursing Care
Quality, 11(6), 52–59.

Portillo, C.J., Villarruel, A., Siantz, M.L.,
Peragallo, N., Calvillo, E.R., & Eribes, C.M.
(2001). Research agenda for Hispanics in the
United States: A nursing perspective. Nursing
Outlook, 49, 263–269.

Rivera-Andino, J., & Lopez, L. (2000). When cul-
ture complicates care. RN, 63(7), 47–49.

Salimbene, S. (1999). Cultural competence: A pri-
ority for performance improvement action.
Journal of Nursing Care Quality, 13(3), 23–
35.

Spegman, A.M. (1998). Research risks with di-
verse groups: Issues and safeguards. Western
Journal of Nursing Research, 20, 257–262.

Tsai, J.H. (1999). Meaning of filial piety in the
Chinese parent-child relationship: Implications
for culturally competent health care. Journal of
Cultural Diversity, 6, 26–33.

Vaughn, G., Kiyasu, E., & McCormick, W.C.
(2000). Advance directive preferences among
subpopulations of Asian nursing home residents
in the Pacific Northwest. Journal of the Ameri-
can Geriatrics Society, 48, 554–557.

Voltz, R., Akabayashi, A., Reese, C., Ohi, G., &
Hans-Martin, S. (1998). End-of-life decisions
and advance directives in palliative care: A
cross-cultural survey of patients and healthcare
professionals. Journal of Pain and Symptom
Management, 16, 153–162.

Waters, C.M. (1999). Professional nursing support
for culturally diverse family members of criti-
cally ill adults. Research in Nursing and
Health, 22, 107–117.

Williamson, E., Stecchi, J.M., Allen, B.B., &
Coppens, N.M. (1997). The development of
culturally appropriate health education materials.
Journal of Nursing Staff Development, 13, 19–
23.

Wright, F., Cohen, S., & Caroselli, C. (1997).
How culture affects ethical decision-making.
Critical Care Clinics of North America, 9(1),
63–74.D

ow
nl

oa
de

d 
on

 0
7-

18
-2

02
4.

 S
in

gl
e-

us
er

 li
ce

ns
e 

on
ly

. C
op

yr
ig

ht
 2

02
4 

by
 th

e 
O

nc
ol

og
y 

N
ur

si
ng

 S
oc

ie
ty

. F
or

 p
er

m
is

si
on

 to
 p

os
t o

nl
in

e,
 r

ep
rin

t, 
ad

ap
t, 

or
 r

eu
se

, p
le

as
e 

em
ai

l p
ub

pe
rm

is
si

on
s@

on
s.

or
g.

 O
N

S
 r

es
er

ve
s 

al
l r

ig
ht

s.


